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"Don't be discouraged. It's often the last key in t he bunch that
opens the lock. "

~ Unknown
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Supporting Beginning Teachers

This year, Marist Youth Care was able to offestar&ese Justice staff day for both primary and
secondary Beginning teachers. It was particudamed at teachers who were starting work in
schools that had previously completed the program.

One teacher who attended the day kindly voluntéetszl interviewed on her experiences this year.
Melinda is working in a secondary girls’ schaathiag English.

Term 1, 2008
Q: What does a Restorative Approach mean for yourifirst year of teaching?

It's about having an awareness of boundariesabwiitiy the students and being willing toistehkis
However, it is not about being their best friend

Q: What sorts of things have you done to develmp rgtationships with students ?
| have tried to learn all my students’ namdmwsvhisdn difficult. | try to make some conridctizn w

students in the playground when | see themtdBestgd in them as a whole person and takimgtthe
listen to them. 1 try to follow up on othds sadyjend English.
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Q: How have you developed connections with staff ?

| try to go to the lunchroom, but I’'m not tredit ggmdbably make it to recess most dayslagdlays
a week. When | eat at my desk at least thdreraithete from my department. | ask a ldi@isjues
which sometimes makes me feel that I'm the lartteeatepartment, limping along behind everya
have enjoyed finding like minded staff acrdskAsther

Q: Describe a success that you’'ve had with a stadsituation.

There was a student in my class who demonsstaatlow level distracting behaviours. ldaboug
the problem for quite a while and before déeaitiogle: | made changes to the seating pan, ha
conversation with the parents and looked togehesiudent using the merit system. limuik ¢ont
monitor her behaviour and evaluate the strategies.

Q: How have you gone using the Affective Que&tions

Generally pretty well, however, | tried topsolera involving two students and it didhatwee.tl
know next time to separate the students arelpgedees more slowly. Perhaps even ask fotson
from one of the co-ordinators beforehand .

Q: Name one of the greatest challenges that yexpeeienced this term.

Keeping up. | enjoy planning and teachingaddégsgpns, but they aren’t always goody stasuall
until 5.30pm every day, but there is a cutaya@fs work, which allows me to ask qudstansery
collaborative staff, where resources are dhraadly. like that they also use my stuff.

Q: What other things have you learnt this termdbserving others ?

People have their own style and you don’t ekhte be effective. Authority comes with gneeardh
positives of being young — you are more irthaheht@chnology, music and texts that aré tekbea
students.

Q: If you could have extra support in some waywahdd you want ?

It would be good if the beginning teachersrhadvehtere we could get together and talk about ba
things such as management issues. Perhaps with sateele your department or school, so the
no judgment.

Q: What hopes do you have for next term ?

After doing planning in the holidays, | hogea@isan of where I’'m going overall with esy chss
also planning to start a creative writing gyeapsf@r-10. This will help to build conrtetticen
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years groups. | like people allowing me tontne@medeas.
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Using Student Leaders in a Restorative Meeting

McAuley Catholic College, Grafton first completeRd program in 2005 and have continued to train
their senior students each year. The staff cantmipe impressed by the significant influence the

student leaders have in building relationshipsresalving issues between students. While visiting,

we had the opportunity to talk to one of the Y2atudents who had helped out with an issue

involving some younger students.

Q: What do you see as your role in the school ?

As a Year 12 student, it is really importaritioleaalership for juniors. It is about lgaskagple.
We resolved the same stuff a few years agogareltb@m tips to help. I've also come tohratlise t
teachers are just trying to do their best ane desgerct for that.

Q: How did you come to be involved in a Restokdéigéng ?

The Assistant Principal invited me to be pagrtafabs and gave me a brief outline of whppkaddi
We were going to meet with a group of girlsswineolved in some teasing and bullying.

Q: What happened in the meeting?

After everyone was introduced, the Year 7 $toicead eing teased was asked to name some af the
things that were happening. She was so upsed,dbaldn’t speak. So to help her out, Iheasoets t
of things that | know happened in Year 7. Sbie weagist nod if she agreed. The othericadishoov
nervous and intimidated she was and startezhripdtef towards her. We were then able twutalk|ab
how things could be better.

Q: What was learnt from the experience ?
The meeting made such a difference becausetablewetalk about things openly. The ginsdmave

able to move on from it and | often see theen hogethlrhey always say hi to me when theylsee me
was glad that | was able to help.
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Resources

The “COOL” Card

The “COOL" card is to be used when a studestmesdise to calm down. The aim is to remove the
student from the situation before he/she gedsdiagygs control.

A teacher may encourage the student to goamihated cool down area if they see a pratilegn buil
up. The place is somewhere they can feel safesaag until they feel in control of their eridtien
there, the teacher/ adult present will checg&hild #red together decide if they are ready. to lea

The teacher who was present when the incidet, sbawid notify the deputy principal oratorordin
that the student has gone to the cool dowrnayethe check on the student to assess thae.situati

The ultimate goal is that the student will gveataidale to see situations arising andheitiese of the
“COOL” card themselves.

Casey Chard - St Joseph’s Primary School Glees, In
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Managing Students with Challenging Behaviourslel®es for Primary Schools
Revised Version: March 2007

The Catholic Education Office, Sydney hashmrtgagktlines to assist schools in providing a
collaborative, consistent whole school appoeaekitaur management. In particular this document
focuses on proactive strategies and preventimandgeng students with challenging behaveurs. Th
four step approach supports schools in preatérand inclusive environments that are sertsgive
individual needs of students.

The guidelines specifically identify the vaing Biestorative strategies as part of the mahageme
process.

Guidelines for Secondary Schools due out 2008
www.ceo.syd.catholic.edu.au
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