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“The energy we put  into t r ying not  to make a mistake could be much bet ter  spent  
learning from that  mistake”  

 

RESTORATI VE J USTI CE I N TH E L OWER PRI M ARY SCH OOL  

by 
 

L ee M u l lal y  
 
 
 
 

ST AI DAN’S SCH OOL  M AROUBRA 
214 M AROUBRA ROAD 

M AROUBRA 2035 
Ph : 9344-6364 Fax: 9349-4235 

 
Emai l : info@sta.maroubra.syd.cathol ic.edu.au 

 
Whi le many of the Restorat ive Just ice pract ices appear  to have more appl icat ion to the 
higher  grades, I  am finding that  there are some interest ing benefi ts in Year  1 that  I  
feel  wi l l  have long term posi t ive effects. 
 
I  have not iced that  by ask ing students who feel  another  student  has offended them, 
ei ther  verbal ly or  physical ly, to discuss the issue with the offending student  i t  is 
having a dual effect . The offended student  - often the student  who is quiet , unasser t ive 
and overpowered by others - is becoming empowered. These students have gone 
beyond the, “I t  made me feel  sad,” stage to ar t iculate exact ly how they fel t  at  the t ime 
of the offence. They have been given a voice that  is being l istened to. The ‘offender ’ is 
often shocked that  their  behaviour  has had the impact  i t  has, and t r ies to explain this. 
I t  is real ly let t ing both students go beyond themselves to see that  behaviour  has an 
impact  on others. I  am seeing a change in behaviour , par t icular ly with genuine 
apologies, not  just  those that  pay l ip service to appease the teacher . 
 
My students also enjoy ‘Discussion Circles’ in which a relevant  topic is discussed. 
Interest ingly, i t  is the students who often say l i t t le who are using the Talk ing Piece 
the most , wi th some wel l -ar t iculated comments that  are having an effect  on the other  
students. After  an incident  in the playground at  luncht ime, a student  wi l l  often say, “I  
think we need a Discussion Circle.” 
 
I  see al l  this as posi t ive for  the future - we are prevent ing major  behaviour  problems 
before they star t  - whi le they are at  the stage of being relat ively minor  to the 
community, but  qui te major  to the concerned students. 
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Rest or at i ve Pr act i ces i n  School  Com mun i t i es - A Ref l ect i on  
by 

M on i ca Gr abow sk i  
 
From the t ime I  began working with the Restorat ive Just ice Team in March this year , 
I  have come to appreciate the dedicat ion, commitment  and hard work they cont inual ly 
put  into this posi t ive and wor thwhi le program for  School Communit ies. 
 
I  have become aware how this program can empower  people and give teachers, 
students and parents a tool  to work with each other  that  leaves esteem intact  and 
enhances relat ionships.  This program whi le high in control  is also high in suppor t , 
and is future focused and very opt imist ic. 
 
My own background is in educat ion and when my daughter  as Col lege Captain at  her  
school, was invi ted to t rain in the Leadership program, jumped at  the oppor tuni ty.  
Her  school was a pi lot  school in the program and today she st i l l  uses some of the 
st rategies she learnt  especial ly the Affect ive Quest ions/Statements.   
 
Every program I  have observed or  faci l i tated br ings a posi t ive energy as people real ize 
that  i t  is workable, achievable, and an easy tool  to use.  I t  br ings a closeness to school 
communit ies as everyone begins to use the same language and works together .  
Parents have commented after  workshops, that  they feel  included as they too can use 
the same tools the Students and Staff are using with their  chi ldren. 
 
I  can thoroughly recommend this process of repair ing and restor ing relat ionships as a 
way forward to heal ing our  many and often ai l ing and needy communit ies. The 
processes used in this Program can be appl ied to our  everyday working, social  and 
family l ives. 
 
 

I m plement at i on  of  a Behavi ou r  M on i t or i ng Char t  
 

by 
 

L ucy Badzi m  
 

Pr ior  to the commencement of the day, the teacher  and chi ld view the char t  to discuss 
and record a goal out  of 10 for  the day (regarding the chi ld’s learning and behaviour ). 
 
The chi ld records their  goal out  of 10 underneath Student  Signature and the Teacher  
records her  goal out  of 10 for  the student  underneath Teacher  Signature. At  the 
conclusion of each t ime slot  highl ighted on the sheet , the teacher  and chi ld meet  to 
discuss the 4 components and record ‘Yes, No or  Par t ial ly’ to each one. 
 
The teacher  and chi ld discuss ways in which behaviour  and at t i tude can be improved 
(i f need be) in order  to reach set  goals for  the day. 
 
At  the conclusion of the day the teacher  and chi ld meet  again to discuss the 
monitor ing char t  and i f set  goals were met . Chi ld and Teacher  discuss how behaviour  
can be improved and how goals can be fur ther  increased and met  throughout  the 
durat ion of the week. 
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St  Francis of Assisi , Paddington 
 

 
 
 
 

Behavi ou r  M on i t or i ng Char t  
 
DATE:_________________   NAM E:________________________ 
 

 

Ti me Per i od 
 

Behavi our  
 

   

Yes 
 

 

Par t i al l y  
 

No 

09:00-09:15 On Task 
Avoids Call ing Out 
Shows Good Manners 
Completes Task 

   

09:15-10:00 On Task 
Avoids Call ing Out 
Shows Good Manners 
Completes Task 

   

10:00-11:00 On Task 
Avoids Call ing Out 
Shows Good Manners 
Completes Task 

   

11:00-12:00 Appropriate Social 
Behaviour  

   

12:00-12:15 On Task 
Avoids Call ing Out 
Shows Good Manners 
Completes Task 

   

12:15-13:00 On Task 
Avoids Call ing Out 
Shows Good Manners 
Completes Task 

   

13:00-14:00 On Task 
Avoids Call ing Out 
Shows Good Manners 
Completes Task 

   

14:00-14:20 Appropriate Social 
Behaviour  

   

14:20-15:05 On Task 
Avoids Call ing Out 
Shows Good Manners 
Completes Task 

   

15:05-15:15 On Task 
Avoids Call ing Out 
Shows Good Manners 
Completes Task 
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St uden t ’s Si gnat ur e: ____________________ Teacher ’s Si gnat u r e: ________________ 
 
 

 
 
 
 
 

 Our  L ady of  Fat i ma’s Rest or at i ve I n i t i at i ve 
by 

Tony Boyd &  Chr i st i ne H ar t  
 

Schools which have par t icipated in Mar ist  Youth Care’s Restorat ive Just ice programs, 
are using many st rategies offered to them dur ing the workshops. However , the beauty 
of shar ing st rategies is that  schools are quick to adapt  and apply them to their  school 
needs. 
 
Our  Lady of Fat ima Cathol ic Pr imary School Car ingbah is an example of how a 
Restorat ive st rategy, namely “Affect ive Quest ions”, has been adapted in their  school. 
When there is an incident , the teachers work with the chi ld but  also send a let ter  
home with the chi ld. The let ter  l ists the “Affect ive Quest ions” and i t  invi tes the 
parents to work wi th their  chi ld in processing what  has occur red. The “Affect ive 
Quest ions” encourages the parents to work with their  chi ld and the school to explore 
what  the chi ld could do to make things bet ter  and how the chi ld can prevent  a simi lar  
incident  from occur r ing in the future.  
 
I t  is a power ful  teaching oppor tuni ty for  parents and schools to work together  to 
develop coping and problem solving ski l ls so that  the chi ld can repair  the harm and to 
prevent  i t  from happening again in the future. 
 
With permission from the Pr incipal , Mr  Tony Boyd, we have included an example of 
the let ter  the school sends home with the chi ld. 
 
 

Dear  Parents, 
 
Your  chi ld ……………………..was involved in an incident  at  
school today and received lunch t ime detent ion. 
 
In accordance with our  Restorat ive Just ice Pract ices, could 
you please discuss the incident  with your  chi ld using the  
fol lowing quest ions. [The gr eatest  emphasi s for  quest i ons  
shou l d  be pl aced on  Q 4 – Q 8 as the school  has a l r eady cl ar i f i ed  Q 1 – Q 3]  
 
Responses do not  need to be recorded, but  I  would request  that  you sign the form 
below and return i ts note i n  i t s en t i r ety to the school  for  my r ecor ds. 
 
Thank you for  your  suppor t  for  our  Pastoral  Care Pract ices. 
 

 
Chr ist ine Har t  Assistant  Pr incipal     Tony Boyd Pr incipal  
 
 

� � � 
 ��� � � 
 ��� � � 
 ��� � � 
 �� ����

� � �� �� � �� �� � �� �� � �� �� � �� �� � �� �� � �� �� � �� � ����

	 
 � � ��� 
 
 �	 
 � � ��� 
 
 �	 
 � � ��� 
 
 �	 
 � � ��� 
 
 � ����

   !" � #�$�%� !� � " !� &   !" � #�$�%� !� � " !� &   !" � #�$�%� !� � " !� &   !" � #�$�%� !� � " !� &����

� � � �� 
 ���
 � ��� � � � ��
 � � �� � � �� 
 ���
 � ��� � � � ��
 � � �� � � �� 
 ���
 � ��� � � � ��
 � � �� � � �� 
 ���
 � ��� � � � ��
 � � � ����

 



 5

 
 
 
 
 
AFFECTI VE QUESTI ONS. 
 

1. What  happened? 
 
2. How did i t  happen? 

 
3. How did you act  in this incident? 

 
4. Who do you think was affected? 

 
5. How were they affected? 

 
6. How were you affected? 

 
7. What  needs to happen to make things r ight? 

 
8. I f the same si tuat ion happens again, how could you behave di fferent ly? 

 
 
I  have discussed the issue using the Af fect i ve Quest i ons wi th my chi ld. 
 
 
Signed…………………………………………….. Date………………………….. 
 
 

Resou r ces for  Teacher s 
 

1. Br eaux . A &  Wh i t ak er . T  (2006) “Seven Simple Secrets”- What  the best  
Teachers Know and Do! Eye on Educat ion, Inc. New York. 

 
2. Br eaux .A (2003) “101 “ANSWERS” For  NEW TEACHERS and THEIR 

MENTORS.” Effect ive Teaching Tips for  Dai ly Classroom Use. Eye On 
Educat ion, Inc. New York 
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Holding Kids Accountable: Shaming with Compassion 

by 

Sgt. H. Allen Campbell and Andrew C. Rever ing 

http://www.cyc-net.org/cyc-online/cycol-0402-accountable.html�
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St op t he Pr ess: 
 
The ar t icles you have read were generously forwarded to Mar ist  Youth Care 

so that  school communit ies can share key learnings, innovat ive st rategies and 
cont inue to bui ld st ronger  networks with other  Educat ional communit ies. I f you would 
l ike to share key learnings and innovat ive st rategies, please forward your  ar t icle to 
Maur izio Vespa or  Janice Wil l iams. Please keep your  ar t icle to a l imit  of 150 to 250 
words. With your  permission we wi l l  include them in our  RJ newslet ter  and emai l  to 
schools. 
In case schools wish to contact  the author  of the ar t icle, please include your  name, 
school ’s emai l  address and contact  number . 
 
Regards 
The Editor  
�
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